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Building a career path in information technology
A career path of an individual can be described as a sequence of jobs within a particular line of interest that helps an individual attain their long-term and short-term goals (De Vos & Heijden 2017).it involves smaller job groups found in a job cluster. Different clusters contain different career paths. These clusters are characterized by the utilization of the same skill within a single cluster. A career path in information technology can quickly be developed through training and practice. This career path has significant factors that keep it moving forward. The e-commerce and internet space is growing rapidly, facilitating a greater career gap in many functions of this subject. The escalating levels of cyber-crimes are also paving the way for a successful career in the information technology path as offering solutions to all these issues can build a successful career path.
To build a path in information technology, one must start by having a great interest in the operation s of computer systems and how they use technology to transfer information .interest can be created or can exist naturally out of attraction depending on an individual. One is able to work efficiently in an area where interest is a major motivator towards his performance. The IT space is growing larger, and it has no limits. The desire to venture into a career in this path requires an individual to operate on a computer system and other related lines for work and beyond that. This will make the attraction towards this activity increase as it will develop a habit. It is also necessary to confirm if you have a genuine interest because it can be frustrating to individuals who are not fully decided.IT requires a lot of work to be done and a lot of skills to be gain to keep up with the changing world (Rumsey & Dantec 2020).
It is very necessary and wise for an individual to determine how fit IT is for them. Being a practical field that requires real-time information and real-time knowledge, it pauses a challenging decision for every individual who thinks of building a path in its subjects. The knowledge of this field is dependent on critical aspects of technology that require specific capacities to handle them. The aspects could include individuals who do not have good eyesight not feel fit for this career path building as it involves the utilization of the eyes and other organs intensely. As part of the survey and build, one is supposed to talk to other individuals already in the path before casting their decision to avoid disappointments and failure. Working and operating increase of a good fit for an individual is greater than even having an interest in the career path.
Networking with the right people is of importance during the setting of this individual's career path. The correct chain of people gives a piece of individual substantive information about that particular field, and they end up attaining vast knowledge about information technology (Tallon et al., 2019). Most people that practice this subject or have an interest in it can easily connect even through the internet space without actually meeting .they can even mentor an individual interested in this path through online means, and the individual turns out to be very successful as long as he has the will. One should eliminate self-limitation in the form of not asking questions. The more the question one asks, the deeper the details and the understanding of a concept in information technology that can turn out to be the individual's area of interest and the individual's goal. Suppose one feels that they do not have enough connections of who to career guide them. In that case, there are pages for IT specialists in LinkedIn where they can manage good interactions and gain information that will help them better understand what they need for this career.
Company and career goals involve job market research for the potential aspiring employers of the individual (Adler, 2020). This will enable the individual to have many alternatives that he or she can compare and contrast to obtain information of his own fit. Finding out some of the challenges that individuals in these companies who have attained a similar goal to yours go through as they run their activities and how capable you can be to handle such challenges. The individual is supposed, to be honest with themselves and evaluate if they could perform similar activities as the individuals or if they have the capability to learn the knowledge of performing those skills. They should also determine their employer's main aims and goals to make them compatible with their career path.
Education is the most important aspect that shapes one's career path. Individuals with willingness and motivation towards learning can attain the goals of the most complex career paths in the information technology field. Some fields in information technology require coding and other vast complex details on how to run information in a system making this path accommodate only a few. Possibly the give back of this complexity is a good amount of revenue. Individual-level of understanding is catered for as information technology also contains some very basic things which can form a career path for willing individuals. Education is becoming widespread in the current world as there are many channels through which one can gain knowledge and create a successful path. 
A career path is made real through an interview or a joining process (Johnson & Woodcock 2019). The test of this joining process in the IT sector will always be questions related to this subject, and they might be detail or general depending on the employer’s intention. A decision to join a career path related to information technology is a commendable start as many individuals neglect the staircase process of a career path, which resembles a successful path as procedural through different stages until the main goal is attained. The right skills are always the pathway creators as interested employees and sectors feel that these skills will facilitate attaining their business set goals. In the case of an individual's project, the same procedure is followed as the career path becomes the project, and the success will be the finalization of the project to make earnings or give excellent knowledge.
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